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Welcome to our Equity, Diversity & Inclusion Calendar 2024.
At Culture Shift we exist to transform organisational cultures so
that people belong, and are safe to speak up if they don't.

Central to that is the work that you do to ensure employees feel
included and recognised, not just for their contributions to work,
but for the individuality they bring - just by being themselves.

Keeping on top of all the Awareness dates throughout the year,
and finding the resources to support your work is a huge task. So
we've put this calendar together giving you suggested resources

and signposting you to the places you need to get to.

We hope you find it useful - and wish you success
in building more inclusive spaces in 2024!
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Ephiphany Baptism of the Lord
[Baptist] Orthodox Christmas
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RED January

Kick start the year with Red January! It's
all about empowering daily movement
and promoting positive mental wellbeing

in your workplace. @ =

g

As a tech business our product is open  workplace cultures by giving people a ousinesses across all sectors will take a Brian Eyre
to anyone, so it needs to be accessible  space to speak up about culture moment to consider the barriers they Product Delivery Manager, Culture Shift
to everyone. Building accessibility into damaging behaviours, we can't only might have inadvertently created that ' . .
the core of our product has been consider that for some people - it needs are stopping the blind or visually Linked In
fundamental since its conception. If we  to be open to everyone. Hopefully this Impaired from accessing their products

- want to iImprove and transform January, and in light of World Braille Day, or services.

o+
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https://www.linkedin.com/in/beyre/
https://redtogether.co.uk/
https://www.visionfoundation.org.uk/wp-content/uploads/2021/02/Vision-Foundation-Factsheet-Workplace-Accessibility.pdf
http://www.lohrifestival.org/maghi-day.html
https://culture-shift.co.uk/resources/workplace/colleagues-different-faiths-religious-discrimination/

| World Interfaith Harmony WeeK iy iab nay

LGBT+ History Month

Get ready to celebrate diversity! LGBT+
iIstory Month recognises the invaluable
contributions of the community to work
and soclety across time. Engage your
workplace in understanding and
embracing the vibrant history of LGBT+

people. @
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World Day of Social Justice
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Having listened to the community and to engaged, reaching over 4 million Our theme for 2024 is If we all commit to #ListenActChange,
provide a bit of breathing space, and employees in the UK alone. #ListenActChange: then real change can take place!

time, for reflection after Black History What's < th " | et's L " q e d _
Month, to keep the momentum going atg mportant S that w ateyer ets |st.en O what heeads to be aone. Jaued Thomas [he/hlm]
and a continued focus on race. Race organisations decide to do during Race  Take Action on what we have heard and :
: . e : Co-Founder of Race Equality Matters
Equality Week was established to take Equality Week 2024, it is even more learnt. Create and be the Change in
impactful when their leadership buy-in  tackling race inequality. Linked In

part in the first full week of every

February. Already, just three years after and it has to focus on action, not just

CULTURE Yoy . itslaunch, 4,500 plus organisations are words.
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https://www.linkedin.com/in/javed-thomas-18220822/
https://lgbtplushistorymonth.co.uk/
https://worldinterfaithharmonyweek.com/
https://timetotalkday.co.uk/
https://worldhijabday.com/
https://www.raceequalitymatters.com/
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&ved=2ahUKEwi8nfiaormCAxVhXEEAHZWyDMsQFnoECA4QAQ&url=https%3A%2F%2Fsexualabuseandsexualviolenceawarenessweek.org%2F&usg=AOvVaw1czIyisDSqaAXUJXRLMf_h&opi=89978449
https://tanstopics.com/2022/12/21/tans-tips-how-companies-can-be-more-inclusive-during-lunar-new-year/
https://www.them.us/story/facts-you-should-know-about-aromantic-people
https://youtu.be/a8sISzuzFW4
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International Women's Day

Women's History Month

The equality of women in the workplace

has been a long journey, and one we still
strive to achieve every day. This month is
about looking back at the road behind us

*  whilst planning for the future. @
Endometriosis Action "
Month

Women's health is often overlooked, but , ,
having clear channels of support, and neUI'Odl\lel'SltU
effective education on women’s health Celebration
matters in the workplace can be the Week

difference between retaining or losing
good employees. &

Bisexual Health

|-|0|| Hola
Awareness Month 25 Vindy) M

This month spotlights health disparities
faced by bisexual individuals, advocating
Inclusive healthcare and support systems
to address their unique needs and foster
understanding. & .

»
-
x O

Supporting women's and AFAB health at  On this International Women's Day, let's  Together, we can reshape the narrative Clare Hnox [she/he[]
- work isn't Just.the right thing to.dc.>; it's a femember that myestmg in Women's. gnd build a world where women'’s health CEO & Organisational Psychologist at

smart, strategic move. The statistics nealth isn't a cost; it's an investmentina is a cornerstone of workplace culture, See Her Thrive

don't lie. When we foster an environment brighter, fairer future. It's a step towards  not just on International Women's Day,

where women's physical and mental creating workplaces where every out every day. Linked in

nealth are valued and supported, magic woman feels valued, supported, and

nappens! Productivity soars, teams iInspired to reach her full potential.
flourish, and organisations thrive.
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https://www.linkedin.com/in/seeherthrive/
https://www.bupa.co.uk/business/news-and-information/national-endometriosis-awareness-month
https://hrc-prod-requests.s3-us-west-2.amazonaws.com/files/images/resources/Bi_Inclusion_One_Sheet_FINAL_2018.pdf
https://www.womenshistorymonth.gov/
http://www.fih.org.uk/access.htm
https://culture-shift.co.uk/workplace-issues/workplace-discrimination/
https://culture-shift.co.uk/resources/workplace/are-your-employees-nervous-about-speaking-out/
https://youtu.be/x_6CqOnsedI
https://www.cipd.org/uk/knowledge/guides/supporting-colleagues-during-ramadan/#:~:text=Avoid%20arranging%20any%20meetings%2Fevents,colleague%20as%20the%20day%20progresses.
https://disabilityawareness.training/employing-deaf-british-sign-language-users/
https://www.texthelp.com/en-gb/resources/neurodiversity/
https://culture-shift.co.uk/resources/higher-education/supporting-students-mental-health-and-wellbeing-in-education/
https://www.mckinsey.com/industries/social-sector/our-insights/the-value-that-employees-with-down-syndrome-can-add-to-organizations
https://youtu.be/WRyCkhSUN04
https://thegec.org/blog/2021/5/28/single-parents-the-forgotten-group-in-dampi-strategies
https://www.youtube.com/watch?v=qeguiNi3Uac
https://www.sikhcoalition.org/wp-content/uploads/2022/06/Sikhism-Employers-Guide-Electronic.pdf
https://outandequal.org/how-to-celebrate-transgender-employees-on-tdov-and-year-round/

> Stress Awareness
~ Month

Managing employee stress is about more
than supporting people who have
symptoms of stress. This month, lay the
foundations for preventing and recognising
the signs of stress early. Check out our
burnout webinar to learn more. @

Autism Acceptance
Month

Autism Acceptance Month shines a light on
neurodiversity and acceptance. Engage
your workplace with advice from autism.org
and promote inclusion, embrace diverse
perspectives, and celebrate the unique

4 strengths of individuals on the autism

n spectrum. &
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Stephen Lawrence Day

Global
Intergenerational Week

Passover

23 30

World Autism Awareness Day

21% of autistic people are In full or part-  Organisations often struggle to recruit Through the Employ Autism programme  often be small for the organisation but
time employment, the lowest rate of the right people for their roles, and have at TalkTalk, simple changes - such as huge for the individual.
employment of all disabled groups,” a desire to bring people from sending questions before an interview,
(Ambitious about Autism, 2023). This underrepresented groups into their designing quiet spaces in the office, and Sam Dauys
statistic demonstrates the wealth of workplaces, but recruitment processes  arranging a dedicated buddy for new Equality and Future Talent Manager at
untapped talent that exists in the UK and workplace cultures must encourage starters - were paramount in creating the TalkTalk
right now. diverse talent and echo inclusivity. right environment. The impact of making . .

* adjustments to ways of working will Linked in

O >


https://www.linkedin.com/in/sam-davys-mbe-4b7a1b97/
https://www.autism.org.uk/advice-and-guidance/topics/employment/employing-autistic-people/employers
https://youtu.be/EDlKQnKr3ss
https://www.ambitiousaboutautism.org.uk/what-we-do/employment/toolkits/toolkit-for-employers/download
https://culture-shift.co.uk/resources/workplace/uk-workforce-say-remote-working-has-positively-impacted-culture/
https://www.sikhpa.com/campaigns/sikhvaisakhi/
https://stephenlawrenceday.org/wp-content/uploads/2023/04/Careers-Partnership-Pack.pdf
https://generationsworkingtogether.org/global-intergenerational-week

» BlacK Inclusion WeeK

Where Black History Month is about

Black Inclusion WeekK
Learning at Work Week

time to look at what's happening now.
Take a look at the resources offered by

» looking back, Black Inclusion Week is the 1
the BIW organisation. @

', o

- Mental Health Awareness Week
- highlights the importance of us
- achieving good mental health, which is
* crucial for overall wellbeing, iImpacting
- how we think, feel, and act. It forms the
foundation for a fulfilling life, enabling
people to cope Wi’ih stress, builc

e
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| LIS

World Day for Cultural
2 0 21 Diversity for Dialogue
and Development

llational Day of
Staff lletworks

 MMental Health Awareness Week

Mental Health

Awareness
Week

@

Ascension Day
(Christianity}

resilience, and maintain healthy

relationships.

Workplaces can help to foster this
iInclusive mindset by strengthening

relationships between
direct reports. All emp

offered reasonable aqd|

managers and
oyees should be
ustments or look

('»-

at their ways of working to determine
how they best perform. Building trust
and having open communication is
sometimes all that is needed for
employees to feel safe, as well as
ensuring a community where people
look after each other.”

International
lurses Day

1 B Global 1 International Day
Accessibility 7 Against Homophobia,
Awareness Biphobia and
Day Transphobia (IDAHOBIT)

Pansexual &
Panromantic
Visibility Day

Anniversary of
25 George Floyd's
death

Aneeka Neehaul (she/her)

Diversity, Equity & Inclusion Manager at
Rethink Mental lliness

Linked in


https://www.linkedin.com/in/neeksy/
https://rnid.org.uk/information-and-support/work-job-employment/supporting-deaf-employees-staff-hearing-loss/workplace-adjustments/
https://youtu.be/1ByDjtuGx4U
https://youtu.be/-vJpbAE6E1M
https://blackinclusionweek.org/
https://www.learningatworkweek.com/LAWW/Default.aspx
https://youtu.be/fx10rbLlMys
https://accessibility.day/resources/
https://culture-shift.co.uk/resources/workplace/five-things-you-shouldnt-say-to-your-lgbtq-colleagues/
https://www.un.org/en/observances/cultural-diversity-day
https://www.bitc.org.uk/wp-content/uploads/2020/08/bitc-toolkit-race-allyshipguide-august20.pdf
https://blackinclusionweek.org
https://www.stonewall.org.uk/about-us/news/5-common-misconceptions-about-pansexuality

| VUolunteers WeekK
]

12 ‘I Social Mobility
Awareness Day

World Flexible S World
Refugee Working aeneration Whistleblowers
Day Day Anniversary Day

> (ypsy, Roma and
Traveller Month

Loneliness Awareness Week

1 Men’s Health Week

An often marginalised group, whose
experience in the workplace is rarely
addressed. We hope you find this blog
from Inclusive Employers helpful. @

Pride Month

Carers WeeK

Global Inclusion Week

Pride Month is all about celebrating the
contributions of LGBT+ people to society
and workplaces alike. We ran a webinar
on what Pride Should & Shouldnt Look

Like that we think you'll really enjoy. &

17 Refugee Week Autistic

Learning :
Dlsabllltg llleek Pride Day

Pride Month

*  Rainbow flags, Pride parades and dance for who we chose to love or the genders always openly nor officially. 65 still need to keep fighting, keep protesting
. music; you would be forgiven for we most aligned with. Pride was and is  criminalise being LGBTQ+ and 12 and keep being proud all year round.
/ i - thinking that June, which is designated  forever a mark of resistance, sparked Impose the death penalty. That's why .
- inmany countries as Pride Month, is a first by the Stonewall riots in 1969, which  Pride Month is so important for LGBTQ Matt Foster [he/hlm]
‘thirty day-long party, but this would do a meant people like me are now atforded people both in and out of work and why  Director of Diversity, Equity and Inclusion
massive disservice to both its origins equal rights under the law. But not employers need to ensure workplaces at Ogilvy UK and Non-Executive

ind true purpose. everywhere. are safe and supportive of them. The Director of Outvertising
| , , struggle for LGBTQ+ rights Is far from o -
rlde Wwas always a protest, when queer Every June, Pride Month is celebrated over. For our freedoms to continue, we L|r|ked Ta
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https://www.linkedin.com/in/fostermatt/
https://www.inclusiveemployers.co.uk/blog/how-support-gypsy-roma-traveller-communities-at-work/
https://youtu.be/Rk7N6LF_WMw
https://culture-shift.co.uk/resources/workplace/protecting-your-people-the-importance-of-adopting-a-people-centric-workplace-culture/
https://culture-shift.co.uk/resources/workplace/encouraging-your-whole-workplace-to-engage-in-inclusion-conversations/
https://www.marmaladetrust.org/workloneliness
https://cordellhealth.co.uk/blog/proactive-steps-to-promote-mens-health-awareness-at-work/
https://www.bitc.org.uk/wp-content/uploads/2019/10/bitc-age-toolkit-supportingcarers-may2019.pdf
https://socialmobilityworks.org/blog/employer-blog-social-mobility-awareness-day/
https://www.mencap.org.uk/learningdisabilityweek
https://autisticprideday.org/
https://www.greatplacetowork.com/resources/blog/how-top-employers-support-refugees-in-the-workplace
https://youtu.be/upFCOni5CUc
https://www.bmj.com/content/382/bmj.p1520
https://youtu.be/X5z8LaefSRg
https://youtu.be/lr9uUFPT6BA
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Disability Pride Month

Many employers still struggle to make the
adjustments needed in the workplace to

*x  pe Inclusive of people with disabillities.
This month is about understanding the
experiences and needs of employees
with disabllities and knowing what you
can do in work to make workplaces more
accessible. @

23

Disability Pride MMonth

To move forward, it's important to learn
from mistakes made in the past.

nis Is one of the reasons why Disabillity
Pride Month in July and Disability History
Month from mid-November to mid-
December - as well as the many other
days, weeks and months highlighting
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24

different disabilities - are really important

dates In the calendar. Despite having
more ways to communicate, disabled
people are up to five times more likely to
suffer from loneliness than someone
who isn't. Furthermore, more than half of
disabled workers have experienced

20

Omnisexual
Visibility Day

u} International
llon-Binary People’s Day

workplace discrimination and they face
more barriers to getting employment
than non-disabled people.

This shows that we are not learning
quick enough. These dates are about
education, taking the time to learn from
as many disabled people as you can.

19 20 2

21 28

You are likely to find that the support we
need may not be as much as you think.

Scott Whitney (he/him]

Director of All4Inclusion

Linked in


https://www.linkedin.com/in/scottjwhitney/
https://youtu.be/eX6yF-yaVnw
https://youtu.be/gPhawne2McE
https://jlloyd.co.uk/blogs/entertainment/omnisexual-visibility-day
https://www.cipd.org/globalassets/media/knowledge/knowledge-hub/guides/2023-pdfs/2023-transgender-non-binary-edi-workplace-8363.pdf
https://www.linkedin.com/pulse/south-asian-heritage-month-supporting
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World Breastfeeding WeeK

J

South Asian Heritage
> Month

Celebrate the history and heritage of your
South Asian employees, customers and
stakeholders this South Asian heritage
month.

2

Facing maternity discrimination from not was witnessing and experiencing were | didn't stop being a passionate and part of being a mother only strengthen

one, but two previous employers, entirely irreconcilable with inclusive productive worker when | became a the value a person can bring.

marked a turning point in my career. workplace practice. It's on all of us to mother.

Prior to those moments | accepted the  challenge how mother's are being , , A Gemma McCall
. This World Breastfeeding Week it's time .

status quo, | gave the benetfit of the thought about, celebrated and CEQO, Culture Shift

we acknowledge that breastfeeding,

doubt when i tuality the behavi | ted in th kplace. . .
ou w en in actuality the behaviours | supported in the workplace mnd all of the ofher acts that come as Linked in

+
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https://www.linkedin.com/in/gemmamccall/
https://www.acas.org.uk/sites/default/files/inline-files/acas-guide-on-accommodating-breastfeeding-in-the-workplace.pdf

A\ ESEA Heritage Month World Suicide
Prevention Day

This month is about recognising the
distinct differences between members of
the ESEA community, the things that
unite, and the contributions ESEA
employees make to your place of work. &

23 ifisbity oy

—

- Established in 2021 by besea.n (Britain's  Asian (ESEA) heritage, encompassing Heritage Month. Whether it's organising  exists with AAPI (Asian American and
W4 East and Southeast Asian Network), culture, history, and everything in a casual coffee morning, hosting an Pacific Islander) Heritage Month,
 each September offers a vibrant between. It provides a valuable occasion insightful panel event, or extending celebrated annually in May.
g4 opportunity to commemorate ESEA to honour, recognise, and delve into the  invitations to external ESEA
@/* Heritage Month—an enriching, month-  remarkable contributions of ESEA organisations, this month presents a Viv Yau [Shﬂlhef]
_ long initiative featuring a collaborative communities in shaping the fabric of the unique chance to champion a minority Co-Founder of besea.n
e lineup of events. This program is UK. Employers are encouraged to group in the UK that often goes . .
SRALZR [ . devoted to exploring and celebrating the inspire their teams to contemplate unnoticed throughout the year. In the Linked in
CULTURE L0 ad \Y \ ,diverse facets of East and South East meaningful ways to observe ESEA United States, a parallel recognition
— SHIFT RN -


https://www.linkedin.com/in/viv-yau-4965a354/
https://culture-shift.co.uk/resources/workplace/esea-heritage-month-support-east-southeast-asian-employees/
https://culture-shift.co.uk/resources/workplace/tips-to-enahnce-your-hiring-process/
https://www.bitc.org.uk/wp-content/uploads/2020/02/bitc-wellbeing-toolkit-PHESuicidePreventiontoolkit-Feb2020.pdf
https://www.worldafroday.com/wp-content/uploads/2023/09/Workplace-Hair-Acceptance-Report-2023.pdf
https://www.linkedin.com/pulse/international-equal-pay-day-taking-steps/?trackingId=mDO6extiSBeocTY7nmI9pw%3D%3D
https://youtu.be/ZZSBXwQhHVc
https://culture-shift.co.uk/resources/workplace/understanding-the-importance-of-bi-visibility-at-work/
https://youtu.be/yPwaaiVhm4M

I 2 Rosh Hashanah

. International Baby Loss World Mental National Coming Out Day
Black History Tlonth 7 8 Leshian Day 9 et S b " Yom Rippur

Black History Month celebrates the ~
contributions of Black people to society
and offers greater understanding of Black

‘I l} ‘I 5 ‘I B International Sukl_mt ‘I World

Pronouns Day menopause []ag

The workplace can pose many . 5
challenges to people with ADHD.
Understanding how your place of work
can adjust can make all the difference.
Check out the resources here from ADHD 21 22 23 2L 25 26 InterSEH Hwareness Dag
Adult UK. @&

- 28 23 30 3

ADHD Awareness Month
Black History Month

| “Black Inclusion Week and Black History Black History Month is focused on collaboration aimed at tostering a more Hggie Yemurai Mutuma
: Month serve as powerful catalysts for celebrating the achievements and Inclusive society. Co-Founder of Black Inclusion Week
current and continuous action towards addressing the challenges faced by
diversity and inclusion for the Black Black individuals in our past. It's a period Linked In
community and wider society. of reflection, education, and

CULTURE
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https://www.linkedin.com/in/aggie-mutuma/
https://www.linkedin.com/pulse/black-history-month-world-mental-health
https://www.adhdadult.uk/adhd-in-the-workplace/
https://www.cipd.org/uk/knowledge/guides/supporting-employees-guidance-pregnancy-baby-loss/
https://culture-shift.co.uk/resources/workplace/world-mental-health-day-tips-to-improve-employee-wellbeing/
https://www.empowerwork.org/blog/navigating-national-coming-out-day-at-work
https://www.guidedogs.org.uk/how-you-can-help/sighted-guide-training/
https://culture-shift.co.uk/resources/workplace/talking-about-pronouns-in-the-workplace/
https://seeherthrive.com/resources/employers-guide-to-menopause/
https://intersexday.org/en/

1 Diwali

7 8 Intersex Day of
Remembrance

a [ransgender Awareness
Month

This month Is about raising awareness of
the Issues faced by members of the trans
*  community both within and out of work. &

. Anti-Bullying Iransgender
}ﬁlamgphobla Awareness 1 ek ]2 ]3 i
ont

Islamophobia Awareness Month sheds

light on the impact of discrimination 1 9 Internatlonal 2 0 21
experienced by Muslim people and g
employees. We hope you find our article men S Dag

useful In helping you to foster understanding,
support inclusivity, and promote unity in
combating Islamophobia. &
o 2
" TRANS
RIGHTS

B uMAN| o/
0 R IGHTS

10 Inter Faith Week

‘l 5 ‘I UR Disability History
Month Begins

22 23 2

ae 3 [rans Awareness [Month

A= | | Hate crimes against trans people spiked centres that are local? What can we doto  of workplace equality training doesn't clients and suppliers that they meet a set
- “’f- by 11% in 2022-2023, so when we're tackle hate and bullying in our internal provide a ‘why’ outside of ‘because the of values and principles of intersectional
“  thinking about trans inclusion in the campaigning work?’ law says so and it's the right thing to do. Inclusion.
" \ workplace, your ED&l initiatives shouldn't , , . . , . , .
g\: be about hosting a pizza lunch for your It's about identifying the why: Why should  If you're interested in striving to improve Dr ChI'IStODhGI' Owen [he /theg]

we be trans inclusive? Why should we hire  workplace inclusion in your organisation -

3 trans employees, it should be: ‘How do we Inclusivity Development Manager at

trans people? Because more than 50% of and not just for LGBTQ+ employees -

+ provide resources for our trans employees . . o E . . .

gbout where they can get support gng them experience discrimination when it check out Manchester Pride's All Equals Manchester Pride

CULTURE | Whe.re they can feel safe? What are the comes to getting employment. There are  Charter, an accreditation that allows Linked in
SHIFT Bt ans inclusive hate crime reporting real systemic issues happening and alot  businesses to indicate to employees,

O >


https://www.linkedin.com/in/thecjowen/
https://www.linkedin.com/pulse/transgender-awareness-month-supporting-4rxae
https://www.linkedin.com/pulse/addressing-islamophobia-workplace-culture-shift-communications-ltd-z580e/?trackingId=A3Y41T3tRNCMSSCy0n1E4w%3D%3D
https://outandequal.org/wp-content/uploads/2020/10/IntersexResource_R62.pdf
https://www.interfaithweek.org/
https://youtu.be/U1L70CMltCs
https://youtu.be/ZDheXjKha38
https://ukdhm.org/
https://internationalmensday.com/
https://culture-shift.co.uk/resources/higher-education/10-things-to-do-over-16-days-of-activism-to-end-violence-against-women/

1 World AIDS Day
2
12 13 1o
9 20 2

6 21 28 23

A UR Disability History International
b

Day of Persons
Month with Disabilities

Running from Nov 16th - Dec 16th UK
Disabllity History Month commemorates
* the achievements and struggles of the
disabled community. Engage your
workplace In recognising these stories,
fostering accessibility, and celebrating
the rich contributions of disabled
individuals throughout history. @&
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Grief Awareness WeekK

Despite 57% of employees experiencing opportunity to stand out in the market support offer to be more inclusive of all Faith Ho||ou|ag [she/he[]
bereavement in the last five years, only  and build a strong workplace culture, employees’ experiences. By recognising Compassionate Employers Lead at
17% of line managers would feel very especially If they understand and differences, sharing stories, and ospice UK
confident supporting a bereaved line recognise the nuances of grief amongst  providing more flexible support,
_ report (Hospice UK, 2022). Employers employees. employers can help ensure all bereaved Linked In
~ who do provide compassionate . . employees receive the support they
bereavement support have a real Employers can rise to this challenge by need during this difficult time.

; raising awareness and enhancing their

-
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https://www.linkedin.com/in/faith-holloway/
https://worldaidsday.org/workplace/
https://youtu.be/FVg7X7z3228
https://ukdhm.org
https://www.linkedin.com/pulse/grief-awareness-week-having-inclusive-pemme/?trackingId=cySyYfReQc6C5AkTXGiWjw%3D%3D

